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educational materials are being developed for distribution to schools. Newspaper inserts profiling 
nursing roles are being distributed throughout the state. A nursing exploration patch program is being 
developed for the Girl Scouts, Boy Scouts and Career Explorer programs. The Center is enhancing its 
web site to serve as a clearinghouse for NC nursing career information to be used by guidance 
counselors, teachers, students and the public.  
 
Finally, The Center for Nursing implements two programs that directly affect employers’ ability to 
recruit and retain nursing personnel.  The Nursing CareerLine is a telephone- and Internet-based job 
listing service available only to North Carolina employers where nursing positions can be listed.  Job-
seeking nurses can call into the system from anywhere in the world and hear which North Carolina 
employers have open positions in their area of interest.  Through a grant from the Robert Wood 
Johnson Foundation, the Center also sponsors nine nurse workforce planning groups distributed 
throughout the state designed to bring nurse employers, educators, and practitioners together to 
develop creative solutions to local nursing workforce problems. These grass-roots groups have been 
very successful in addressing recruitment and retention concerns for health care facilities, while 
providing a forum for local long-range planning for nursing resource needs.   
 
The resources of the North Carolina Center for Nursing are made available to nurses and nurse 
employers in order to ensure that North Carolina will have the nursing workforce necessary to meet the 
needs of our citizens.  However, to be most effective, hospitals and other nurse employers must view 
nurse workforce development as a long term strategy for assuring agency or organizational success. 
 
 


